REQUIRED

to graduate

INTERNSHIPS

The Way Things are Supposed to be...

LEAP
DAY

InternGuru.com

PAID

by employers ) (

ApprentiCorps
Social Service

CENTRALIZED)

on campuses

SELF FUNDED
by students

WORK READINESS AND

PLACEMENT CENTERS

* No Substitute for Experience ° Double-Penalized on
Paid Tuition Credit

* Why Keep Our Emerging
Workforce Poor?

Infuse Economy
with College Talent/* Socioeconomic Equality

° What's Minimum Wage?

* No 2 Schools do Anything
the Same

* No One School can do this
* Augment Existing Infrastructure

* Integrate on Campuses with
a Minimalist Approach

* Workforce Development Focus
¢ Align Students’ Talent & Career
Interests with Opportunities

* Plug into Chambers EDCs,
WIBs and Associations

Private &

Corporate
Subsidies

Employer
Conduit

Tax Credits
for Businesses

Northeastern
Model/Summit
It Ought to
be a Law

T
~ "Now'’s the Time
to Do It Right.”

° Keep Government Informed

Program Quality
Certification

Campus
Chameleon

LR

* Make Internship Tuition
Money Work Smarter

¢ It's THEIR Money
* It's THEIR Future
¢ It's THEIR Opportu-
nity

* It's THEIR Right

°* WE'RE READY!

= 1.5 Credits
X Senior Class

Matthew Zinman
Founder

Student
Tuition $

Internship Staffing Management System

to Scale on
Every Campus
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INTERNSHIP
UPERVISOR
GUIDEBOOK

STaFFreG MAHAGEMENT BLUEPRINT
anin MENTORING TUTGRIAL
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24 JUST ADD TALENT




