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FAVIESSA © Viake Internships Matter © Our education
outreach division represents our best practices and unique solutions
that assure every internship can be of the utmost quality.

LEVEICEREIIEY o Just Add Talent  Our Internship
eToolkit®, Blueprint Training DVD, Supervisor
Guidebook and Mentoring Program are unsurpassable.

[TUUEETERD © “Right Career” Students e Establish a universal

network of Work Readiness and Placement Centers.

¢ Require Students to Intern

Students pay for three credits and fulfill a graduation
requirement to gain meaningful work experience.

¢ “Right Purpose” Money ) ACADEMIA COMMUNITY EMPLOYERS e Prepare for Success ¢ Our unique
Rebate HALF of the tuition money students pay for (EDUCATION) (NON-PROFIT) (FOR-PROFIT) Guidebook on DVD creates a multimedia Internship

Supervisor Orientation led by our Outreach Training
Corps.

- IR a ) © Non-Profit Internships e

Our program solutions enable helping hands to
gain hands-on service learning experiences.

their internship credits to fund each WRAP center.

¢ Demand Equality ®
Employers must compensate interns for real
work and earn certification for internship
program quality.
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